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Employment Real Estate

Seeking Qualified  
Applicants

Accounting: Accounts Payable Technician I/II/III $27.41 + DOE 
Administration: Executive Specialist III $41.90 + DOE;  
     Education Coordinator $36.65 +DOE 
Behavioral Health: Administrative Specialist I/II $26.41 + DOE;  
     Administrative Specialist Relief $26.41 + DOE; Admin Assistant & Admin  
     Assistant Relief $24.38 + DOE; Clinical Associate $27.41 + DOE; Cultural Arts 
     Instructor I $34.25 + DOE; INUA Outreach Coordinator $41.90 + DOE; Native 
     Connections Project Director $44.93 + DOE; Recovery coach $27.41 + DOE 
     SAPTA Case Manager $34.25 + DOE; Village Health Services Response  
     Clinician $44.93 + DOE  
CAMP: Diabetes Educator – RN $48.13 + DOE 
Dental: Dental Assistant Trainee $27.41 + DOE; Dental Hygienist $41.90 + DOE 
Electronic Health Records: EHR Support Specialist $31.73 + DOE 
Environmental Services: Environmental Services Worker I and Relief $25.00 + DOE; 
     Laundry Worker $25.00 + DOE 
Human Resources: HR Associate $36.65 + DOE   
In Home Support Program: Direct Care Attendant $25.00 + DOE; 
     Referral Coordinator $30.02 + DOE 
Laboratory: Laboratory Driver $27.41 + DOE; Medical Laboratory Technician 
     $41.90 + DOE; Medical Laboratory Assistant - Uncertified $34.25 + DOE 
Materials Management: Mail Clerk $25.00 + DOE; 
     Patient Driver I $30.02 + DOE; Material Support Technician $27.41 + DOE 
Nutrition Services: Cook $30.02 + DOE; Cook Relief $30.02 + DOE; Food  
     Service Worker I/II/III $25.00 + DOE; Food Service Worker Relief $25 + DOE; 
Office of Environmental Health: Environmental Health Technician $31.73 + DOE 
Patient Financial Services: Health Information Technician $26.41 + DOE; 
     Patient Account Representative $30.02 + DOE;  
     Revenue Cycle Analyst $39.20 + DOE 
Patient Hostel: Guest Services Coordinator $26.41 + DOE;  
     Patient Hostel Attendant $25.00 + DOE; 
     Patient Hostel Attendant Relief $25.00 + DOE 
Patient Housing: Patient Housing Coordinator $30.02 + DOE 
Pharmacy: Pharmacy Technician I $27.41 + DOE 
Plant Operations: Maintenance Engineer I/II/III $31.73 + DOE; 
     Office Manager $41.90 + DOE 
Primary Care: Certified Medical Assistant $34.25 + DOE; 
Quality Improvement: Administrative Specialist II $27.41 + DOE 
Quyanna Care: Certified Nursing Assistant $34.25 + DOE 
Sanitation:  Remote Maintenance Worker I relief $34.25 + DOE 
Security: Security Officer Relief $25.00 + DOE; Security Officer Trainee $25.00 + DOE 
Tribal Healing: Tribal Healer/Trainee $27.41 + DOE 
Village Facilities Management: EVS/Maintenance Traveler to Diomede $31.73 + DOE           

 

$5,000 hard to fill hiring bonus  
for qualified positions

In Our Village Communities:

For more information or an up-to-date vacancy list,  
go to www.NortonSoundHealth.org or contact Human Resources at (907) 443-4573 
NSHC is a drug-free workplace and will apply Alaska Native/American Indian preference for hire (under PL 93-638 and Veteran Preferences).  

NSHC will also initiate a criminal history/background check for all positions. 

Brevig Mission: 
Community Health Aide Trainee $27.41 + DOE 
Personal Care Attendant $25.00 + DOE 
  
Diomede: 
Community Health Aide Trainee $27.41 + DOE 
Environmental Services Worker $26.41 + DOE 
Maintenance Worker $31.73 + DOE 
  
Elim: 
(Add) Direct Care Attendant $25.00 + DOE 
(remove) Personal Care Attendant 
  
Gambell: 
Community Health Aide Trainee $27.41 + DOE 
Personal Care Attendant $25.00 + DOE 
  
Golovin: 
Community Health Aide Trainee $27.41 + DOE 
Environmental Services Worker Relief $26.41 + DOE 

  
Koyuk: 
Community Health Aide Trainee $27.41 + DOE 
Environmental Services Worker Relief $26.41 + DOE 
  
St Michael: 
Community Health Aide Trainee $27.41 + DOE 
Maintenance Worker $31.73 + DOE 
  
Savoonga: 
Community Health Aide Trainee $27.41 + DOE 
Dental Assistant Trainee $27.41 + DOE 
  
Shaktoolik: 
Clinic Travel Specialist Relief $26.41 + DOE 
Environmental Services Worker Relief $26.41 + DOE 
  
Shishmaref: 
Clinic Travel Specialist Relief $26.41 + DOE 
Personal Care Attendant $25.00 + DOE 

  
Stebbins: 
Community Health Aide Trainee $27.41 + DOE 
Environmental Services Worker Relief $26.41 + DOE 
Personal Care Attendant $25.00 + DOE 

  
Teller: 
Clinic Travel Specialist Relief $26.41 + DOE 
Environmental Services Worker Relief $26.41 + DOE 

  
Unalakleet: 
Certified Medical Assistant $34.25 + DOE 
Clinic Travel Specialist Relief $26.41 + DOE 
Community Health Aide Trainee $27.41 + DOE 
Environmental Services Worker Relief $26.41 + DOE 
Dental Assistant Trainee $27.41 + DOE 

  
Wales: 
Community Health Aide Trainee $27.41 + DOE 
Environmental Services Worker Relief $26.41 + DOE 
Personal Care Attendant $25.00 + DOE 
Village Based Counselor Trainee $27.41 + DOE

In Nome:

907-443-7368 
www.nomesweethomes.com

We buy homes!

NEW ROOF!!!! 
Walk to stores, restaurants, City Park 

Great central location short walk to beach 
2br/1ba with new hot water heater 

301 Bering Street - $250,000

Court

Legals

Trooper Beat

KRC LLC is applying under 3 AAC 306.300 for a 
new Retail Marijuana Store license, license 
#34794, doing business as KENAI RIVER CAN-
NABIS, located at Lot 1 Public Right of Way Road, 
Stebbins, AK, 99671, UNITED STATES. 
Interested persons may object to the application 
by submitting a written statement of reasons for 
the objection to their local government, the appli-
cant, and the Alcohol & Marijuana Control Office 
(AMCO) not later than 30 days after the director 

has determined the application to be complete and 
has given written notice to the local government. 
Once an application is determined to be complete, 
the objection deadline and application information 
will be posted on AMCO's website at 
https://www.commerce.alaska.gov/web/amco. Ob-
jections should be sent to AMCO at marijuana.li-
censing@alaska.gov or to 550 W 7th Ave, Suite 
1600, Anchorage, AK 99501. 

12.8-15-22.2022 

No Nome Post dispatches posted on Public Information Office website 12/5-9/2022

Week ending 12/9/2022 
Civil 

No civil cases posted on CourtView 
Website; start 2NO-22-00114CI 

Small Claims 
No small claims posted on CourtView 

Website; start 2NO-22-00011SC 
Criminal 

State of Alaska v. David Blanning 
(11/22/84); Judgment; CTN 001: Assault 4 
- Recklessly Injure; DV; Date of Violation: 
9/26/22; CTNs Dismissed: 002; Any ap-
pearance or performance bond in this case 
is exonerated; 60 days, 0 days suspended; 
Unsuspended 60 days shall be served im-
mediately; Police Training Surcharge due. 

State of Alaska v. Ronald Ozenna 
(11/20/01); 2NO-20-771CR Judgment; 
CTN 001: Criminal Mischief 3-Damage 
$750+; C Felony; Date of Violation: 
11/4/20; Found and adjudged: guilty and 
convicted of Criminal Mischief 4; Misde-
meanor; Any appearance or performance 
bond in this case is exonerated; 90 days, 
80 days suspended; Unsuspended 10 days 
shall be time served; Restitution, to be de-
termined, in case numbers 2NO-20-
425CR, 2NO-20-771CR and 
2NO-21-135CR; State has 90 days to pro-
vide restitution judgement; Apply for an 

Alaska Permanent Fund, if eligible, each 
year until restitution is paid in full; Effective 
immediately, and until unconditional dis-
charge, defendant will have no direct or in-
direct contact with B.K. unless she 
consents to it; Defendant ordered to apply 
to and enroll in a program: Anger Manage-
ment Program with 90 days; Police Train-
ing, and Suspended Jail, Surcharges due; 
Probation until 12/6/23; Comply with all di-
rect court order listed above by the dead-
lines stated; Obey all state, federal, and 
local laws and ordinances; Do not con-
sume, possess any alcohol; Do not enter 
any bars or liquor stores. 

State of Alaska v. Ronald Ozenna III 
(11/20/01); 2NO-21-135CR Judgment; 
CTN 001: Criminal Mischief 4-Prop Dam 
$250-749; A Misdemeanor; Date of Vio-
lation: 3/9/21; Any appearance or perform-
ance bond in this case is exonerated; 90 
days, 90 days suspended; Effective imme-
diately, and until unconditional discharge, 
defendant will have no direct or indirect 
contact with C.S. unless she consents to it; 
Defendant ordered to apply to and enroll in 
a program: Anger Management Program 
with 90 days; Probation until 12/6/23; 
Comply with all direct court order listed 
above by the deadlines stated; Obey all 

state, federal, and local laws and ordi-
nances; Do not consume, possess any al-
cohol; Do not enter any bars or liquor 
stores. 

State of Alaska v. Scott Slwooko 
(8/10/89); 2NO-22-425CR Judgment; CTN 
001: Crim Trespass 2- Upon Premises; 
CTN 002: Theft 4-Less than $250; CTN 
003 and 004: Violate Conditions of Release 
for Misd; Date of Violations: 10/22/22; Any 
appearance or performance bond in this 
case is exonerated; CTN 001: 30 days, 0 
days suspended; Unsuspended 30 days is 
time served; CTN 002, 003, 004: 30 days, 

30 days suspended; Effective immediately, 
and until unconditional discharge, defen-
dant will have no direct or indirect contact, 
and must not return to the Husky Restau-
rant, the Nome Quick Stop, and the Swan-
berg Gold Mine; Police Training, and 
Suspended Jail, Surcharges due; Proba-
tion until 12/8/23; Comply with all direct 
court orders listed above by the deadlines 
stated; Obey all state, federal, and local 
laws and ordinances; Do not consume or 
possess alcohol; Do not enter any bars or 
liquor stores; Submit to a portable breath 
test when requested by law enforcement 

upon probable cause of an alcohol vio-
lation. 

State of Alaska v. Scott Slwooko 
(8/10/89); 2NO-22-426CR Dismissal; 
Count I: Criminal Trespass 2; Count II and 
III: Violation Of Conditions Of Release; 
Filed by the DAs Office 12/8/22. 

State of Alaska v. Gene Oxereok 
(1/26/52); Judgment; Violate Conditions of 
Release for Felony; Date of Violation: 
8/11/20; Any appearance or performance 
bond is exonerated; Jail, time served. 

 
 

Now hiring the following full-time positions: 
 

- Universal Banker I - 
 

Apply online at Northrim.com 
 

Northrim Bank is an Equal Opportunity  
and Affirmative Action Employer.

Arctic-Yukon-Kuskokwim Tribal Consortium Director: 
 
The AYK TC Director is the executive officer with responsibility for directing the critical functions of the organization: 
fundraising, operations, financial management, impact evaluation, staff development, partnership cultivation,  
strategic communications, and programmatic innovation. The Director is hired by and reports to the AYK TC  
Leadership and has a clear commitment to AYK TC’s mission and guiding principles. 
 
Qualified candidates will have the following skills and attributes: 
 
       •   Bachelor’s or advanced degree; and more than 5 years of relevant work experience. 
       •   Familiarity with Indigenous People, coastal Alaska, and fisheries issues.  
           Preference for those who have worked for or with Alaska Native Tribes. 
       •   Demonstrated leader with knowledge, skills, and expertise in the areas of government affairs,  
           public policy, and stakeholder engagement. 
       •   Create, influence, and translate public policy strategies based on insights, research, and data  
            and planning. 
       •   Demonstrated experience and success in fundraising, including individual giving and grants. 
       •   Demonstrated experience in nonprofit financial management, strategic initiative development,  
           and impact assessment. 
       •   Knowledge of fisheries and marine conservation policy and the dynamics of Alaska’s fisheries  
            and coastal communities desired. 
 
TO APPLY:  
Applications, including resume, cover letter, and three active references, should be e-mailed to:  
Karen Gillis (karen.gillis@bsfaak.org), please type BSFA Employment Application in the subject line.  
Applications are accepted until the position is filled. 

JOB  
ANNOUNCEMENT
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KOYUK NATIVE CORPORATION  
2nd & Cottonwood Street  
P.O. Box 53050  
Koyuk, Alaska 99753  
(907) 963-2424 
knc061880@gmail.com 

NOTICE OF KOYUK NATIVE CORPORATION  
ANNUAL SHAREHOLDER MEETING  
ON FEBRUARY 11, 2023 Al 1:00 p.m.  

@ the Koyuk Gymnasium  
 

Koyuk Native Corporation is soliciting nominations for candidates to fill 
seven (7) Board of Directors seats with three-year terms.  
 
Shareholders interested in running for election to the KNC Board of  
Directors must be 18 years of age or older, a KNC shareholder, and must 
complete and submit an application. Completed applications must be  
received by KNC by hand delivery, mail, or email, no later than  
December 13, 2022 by 5:00 p.m.  
 

Koyuk Native Corporation  
P.O. Box 53050  
Koyuk, Alaska 99753  
knc061880@gmail.com

•Employment

By: Yereth Rosen, 
Alaska Beacon  

New controls on how fish are 
commercially harvested and more re-
search to understand the effects of 
climate change in the ocean and in 
freshwater spawning grounds are 
some of the key recommendations of 
an Alaska task force examining ways 
to address bycatch, the term for cap-
ture of untargeted species in com-
mercial seafood harvests. 

Gov. Mike Dunleavy, who created 
the task force a year ago, released the 
group’s final report late Thursday. 

“I look forward to working with 
task force members and stakeholders 
to do everything we can to get more 
fish to return to Alaska’s waters,” 
Dunleavy said in a statement. 

The collapse of salmon runs vital 
to western Alaska — and public 
complaints that too many salmon 
were being intercepted at sea before 
returning to spawning grounds — 
triggered the creation of the Alaska 
Bycatch Task Force. However, its 
work extended to bycatch of various 
crab species and halibut. 

Crab stocks, like salmon, have 
also collapsed. Population crashes 
spurred closures this year for two im-
portant harvests, the Bering Sea 
snow crab fishery and the Bristol 
Bay red king crab fishery. 

To some degree, bycatch is un-
avoidable, the task force said. 

“All fisheries have bycatch. 
Through our work we saw a need, 
and made recommendations for, con-
tinued work on incentives and 
methods to avoid and reduce by-
catch. In regards to the long term, 
there is a need to find ways to better 
utilize unavoidable bycatch,” John 
Jensen, the task force chairman, said 
in an introductory statement in the 
final report. 

One recommendation in the report 
is for the state to establish a “scien-
tific-based” firm cap on chum sal-
mon bycatch in the Bering Sea 
pollock fishery. 

Such a cap has long been in place 
for Chinook salmon, a species that is 
the subject of a U.S.-Canada treaty. 
However, the North Pacific Fishery 
Management Council, the panel that 
regulates commercial fishing in fed-
eral waters, has so far declined to set 
any cap on bycatch of any other sal-
mon species. 

Another recommendation is to ex-
pand the number of people observing 
the trawl fleet operating in the Gulf 
of Alaska. To better track bycatch of 
prohibited species, all vessels con-
ducting bottom trawling in the Gulf 
should have certified fishery ob-
servers posted onboard, the report 
said. Trawling is a term for fishing 
with a large, wide net that a ship 
drags, often to harvest groundfish 
near the sea bottom. 

Those observers are already re-
quired on all pollock trawlers oper-
ating in the Bering Sea, but only 
partial observer coverage is currently 
required for vessels operating in the 
smaller Gulf of Alaska harvests. 

The North Pacific Fishery Man-
agement Council is scheduled to re-
view the task force findings at its 
ongoing meeting in Anchorage. The 
council is meeting through early next 
week to set 2023 groundfish harvest 
levels and take other actions. 

The council on Friday rejected a 
proposed emergency rule that would 
bar fishing for six months in an area 
measuring about 3,900 square nauti-
cal miles that is considered to be es-
sential habitat for red king crab.  

The rule was requested by Bering 
Sea crab harvesters, who say the ban 
would prevent crabs from being in-
jured or killed by trawl gear that 
scrapes the seafloor. 

Emergency action is justified, 
Jamie Goen, executive director of the 
Alaska Bering Sea Crabbers organi-
zation, said in a letter to the council. 
“Time is of the essence for protecting 
this stock,” she said. 

Representatives of the trawling 
harvesters oppose the emergency 
rule, questioning its efficacy. In their 
written comments to the council, 
leaders of the At-Sea Processors As-
sociation and United Catcher Boats 
say there is exceedingly low red king 
bycatch by the trawl fleet, and that 
pushing trawl vessels out of the des-
ignated red king crab protected area 
would increase the risk of bycatch of 
salmon and other species. 

Ultimately, council members de-
cided that the rule sought by the crab 
harvesters was not supportable.  “I 
agree most certainly that this is an 
emergency. It just doesn’t merit the 
criteria of the emergency action,” 
member Andy Mezirow said before 
voting to with the rest of the council 
to reject the proposed rule. 

 
This article is printed with per-

mission and was published first on 
December 9, 2022 at  

www.alaskabeacon.com 

Task force’s final report calls for 
new rules and more research to 
address seafood bycatch meaningful employment opportunities

*****************************************************

Newly Listed!

*Don't miss out on your chance 
to apply for these jobs!*

Benefit Highlights

ADVANCING THE CAPACITY OF OUR PEOPLE AND TRIBES FOR THE BENEFIT OF THE REGION

*COVID-19 vaccination required. Kawerak is an equal opportunity employer 

www.kawerak.org/jobs  •  907-443-4348

Alt Tribal Coordinator (Koyuk,
Chinik, Unalakleet, Elim, Mary's
Igloo) 
Head Start/Early Head Start
Home Visitor (Shishmaref)
Tribal Coordinator (GAM, ELI)
EHS Inupiaq Teacher
Peer Mentoring Coordinator
Help Desk Technician
Village System Specialist
Admin Assistant, Head Start
Building Maintenance
Technician
Workforce Development
Coordinator
Curator of Educational
Programs (Katirvik) 
Substitute Teacher (all Head
start programs)
Translator/Transcriber
Head Start Cook (Shishmaref)
Head Start Teacher (5 jobs!)
Client Advocate  
Tribal Housing Director
Program Specialist
Pilgrim Hot Springs
Sustainability Coordinator

Tribal Justice Specialist
Culture & Language Coord &
Curriculum Specialist (Any Head
Start Location) 
Admin Assistant, CSD
Wellness Safety Specialist
Office Assistant/COVID Monitor 
Child Advocacy Center Clinician
Head Start Teacher Aide/Janitor 
Early Childhood Coach Mentor
Tribal Family Coordinator (GAM,
SMK, WMO, WAA, SVG, SHH, SKK, KI)
Office Assistant
Community Development
Specialist
Family Advocate (OME, SHH, any
Head Start Community)
Probate Specialist I
Community Planning &
Development Program Director
Early Head Start/Child Care 
Partnership Teacher (Nome) 
Village Public Safety Officer
(Brevig Mission, Diomede, Elim,
Gambell, Koyuk, Shaktoolik,
Shishmaref, St. Michael, Stebbins,
Teller, Unalakleet, Wales) 

Supportive work environment • Excellent Pay • 7% Employer
Retirement Contribution • Recreation and Pool Passes • Employer
sponsored health plan • $2500 Hiring bonus for hard to fill positions
• Costco or Amazon Prime Membership Reimbursement
*****************************************************

Head Start Assistant Director  (Nome) Assist the Head Start Director
in administrative and management responsibilities of the Head
Start/Early Head Start/Child Care Partnership program. Excellent
management, organizational and leadership skills are essential to
ensure all aspects of the program requirements are met.

Still Available

>>>Some positions are eligible for a
$2500 sign on bonus!<<< 

Bering Straits Regional Housing Authority is recruiting for the fol-
lowing positions: 
                                 
      • Maintenance Manager  
      • Housing Manager 
      • Receptionist 
      • Maintenance Compliance Inspector  
      • Temporary Construction Laborers (Villages and Nome) 
      • Temporary File Clerk  
                                
FOR MORE INFORMATION OR TO APPLY:  
Application and full job description can be downloaded from the 
website www.bsrha.org, picked up at the BSRHA Office:  
1008 East Front Street, Nome, Alaska, or by emailing 
HR@bsrha.org.  Applications may be turned in, mailed, faxed, or 
e-mailed to BSRHA. 

RECRUITMENT 
BULLETIN 

NMS is seeking to hire for several openings within its Custodial 
and Maintenance Department at the Nome Public Schools. Each 
posi琀on makes a significant difference and plays a vital role to 
maintain NPS facili琀es. Seeking FT & PT Custodians, a Custodian 
Services Manager and Maintenance Technician Posi琀ons. Each 
posi琀on requires some knowledge and experience. Come work 
with us! Apply today by visi琀ng www.careers.nmsusa.com to get 
started. Have ques琀ons? Contact Facility Manager/Jonathan 
Duarte, at (907) 2444121.

Job openings
•Employment

Advertise in The Nome Nugget newspaper 
 

Call us at 907-443-5235  
or send an email to ads@nomenugget.com
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